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Abstract
In this descriptive study, the aim was to determine stressor perception and the health status of
families encountering the COVID-19 pandemic. The subjects were 349 families in the Muak Lek Sub-

district, Muak Lek District, Saraburi Province. Data were collected from family members aged 15 to 59
years old using a questionnaire based on the Neuman System Model. The data were analyzed using
frequencies, percentages, means, standard deviations, an independent t-test, Pearson product-
moment correlation, and one-way ANOVA. The results indicated that the mean scores for total, intra-
personal, inter-family, and extra-family stressors were at a moderate level. The health status of most
families encountering the COVID-19 pandemic was also at a moderate level. The findings from this
study may be used as baseline data to provide better family health services for families encountering
the COVID-19 pandemic.
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Introduction

The COVID-19 outbreak has caused damage to many areas. By late 2022, the confirmed cases of
COVID-19 reported by the World Health Organization (WHO) had reached more than 623 million and,
even after one year, it was found that the worldwide death toll had exceeded 6.55 million
(Worldometers, 2022). The WHO declared the outbreak an international public health emergency on
30 January 2020 and announced it as a global pandemic on 11 March 2020. The WHO’s declaration of
COVID-19 as a pandemic and an international public health emergency resulted in a global public
health response, including travel restrictions, quarantines, prohibition of leaving residences at night,
cancellation of events, closure of schools, screening at airports and train stations, and issuance of
travel recommendations to infected regions at the community level (Tantipatwasin, 2020)

In the Asian continent, more than 190 million people have been infected, with the top four
countries in Southeast Asia being Vietnam, Indonesia, Malaysia, and Thailand (Worldometers, 2022).
The COVID-19 pandemicin Thailand began with the identification of the first case in the country, which
was announced by the Ministry of Public Health on 31t January 2020, and it has been ongoing ever
since. Up to 94.12% confirmed cases showed no symptoms, with the remainder showing symptoms.
Of the confirmed cases, 58.82% of infections were found from the first sample testing, while the
remainder was found after the second testing. It has been observed that the largest number of
infected people were middle-aged workers who had been in contact with infected individuals who
were not their family members. This was necessary because of the need to work at a job where there
was the possibility of disease transmission.

After a person was infected, and most of the first cases were among the working-age population
in good physical health with no initial symptoms, the virus spread quickly without them being aware
of their condition. The COVID-19 pandemic caused a wide range of public health, economic, and social
stability issues, as well as affecting peoples’ livelihoods. The Ministry of Public Health announced that
COVID-19 was a dangerous communicable disease under the Communicable Disease Act of 2015. The
Prime Minister, with the approval of the Cabinet, declared a state of emergency in all localities
throughout the kingdom from March 26, 2020, imposing measures to ease business and economic
activities to prevent the spread of COVID-19 (Chan-o-cha, 2020), which caused the country's economy
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to slow down. The employment rate declined and the rate of unemployment rose. Employment survey
data from the National Statistical Office showed that more than 550,000 people were unemployed,
and the unemployment rate was 2.17% (Office of the National Economic and Social Development
Council, 2022)

Saraburi was classified as a province in the highest disease control area (red area) during the
pandemic. The promulgation of integrated disease control measures affected various activities by
reducing operations, increased work absences, and suspension of cross-provincial travel. Surveillance
by the Saraburi Provincial Labor Office found that the cumulative number of confirmed cases was
112,420, with the highest incidence rates inthe Nong Khae, Kaeng Khoi, Phra Phutthabat, and Mueang
Saraburi Districts, with confirmed cases of 21,663, 16,437, 14,192 and 13,303, respectively (Saraburi
Provincial Labor Office, 2022). Saraburi Province has a population of 597,021 people, 408,239 of whom
were of working age. Of this number, 394,647 (96.67%) were employed, and 13,153 (3.22%) were
unemployed during the pandemic.

COVID-19 resulted in physical and psychological difficulties, and the latter led to tremendous fear
and anxiety among the general population, infected groups, family members of infected patients, and
healthcare professionals. These reactions occurred due to insufficient knowledge and understanding
regarding COVID-19, incorrect actions, inability to adjust to changing problems, and inadequate
knowledge and understanding of personal psychological management approaches. As health care
professionals, nurses play a pivotal role in providing care to patients to serve both their physical and
psychological needs (Klinkhajon et al., 2020). The reaction to stressors of infected clients and their
family members differ. Nurses and health personnel should have adequate knowledge about COVID-
19 stressors and reactions to them in order to provide better care for their clients and family members.

Considering the importance of this problem, the research team applied Neuman's System Model
(Neuman & Fawcett, 2011) as a conceptual framework for the study. The emphasis was to recognize
family stressors and family health status encountered by families with working-age members in the
Muak Lek Subdistrict, Muak Lek District, Saraburi Province who were affected by the COVID-19
pandemic. The expected outcome was to devise guidelines for health officials to use as information in
planning for the care and assistance of families facing this situation. Systematic surveillance of the
pandemic may also uncover ways to reduce the likelihood of exposure to family stressors and increase
the efficiency of adapting or responding to them. As a result, families facing the COVID-19 pandemic
will enjoy a better health status and see an improvement in the quality of local health services.

Research Objectives

1. To study the perception of stressors and health status of families encountering the COVID-19
pandemic in the Muak Lek Sub-district, Muak Lek District, Saraburi Province.

2. To study the relationship between age, socioeconomic status, perception of stressors, and
health status of the families encountering COVID-19 pandemic in the Muak Lek Sub-district.

3. To compare the perception of stressors and health status of respondent families as affected by
educational level, occupation, gender, and presence/absence of a member with COVID-19.

Research Hypotheses

1. Age, socioeconomic status, perceptions of stressors, and health status of families encountering
the COVID-19 pandemic in the Muak Lek Sub-district are related.

2. Perception of stressors and health status of families encountering COVID-19 pandemic in the
Muak Lek Sub-district differ by educational level, occupation, gender, and the presence or absence of
a member infected with the virus.

Operational Definitions Adopted
The operational definitions of terms adopted in this study are shown in Table 1.
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Table 1 Operational Definitions of Terms

Terms Operational Definition
1. Families Encountering the Families with working age members (ages 15-59) who lived for more than
COVID-19 Pandemic six months in one of 13 villages overseen by the Lang Khao, Sao Noi, and

Hin Lub Sub-district Health Promotion Hospital, Muak Lek Sub-district,
Muak Lek District, Saraburi Province.

2. Stressors “Tension-producing stimuli or forces occurring within both the internal and
external environment boundaries of the client/client system” (Neuman &
Fawcett, 2011). In this study, stressors were classified as Intra-personal,
Inter-family and Extra-family.

3. Intra-personal Stressors Stressors occurring within the client system boundary and correlated with
the internal environment. For example, inability to have a career, decreased
income, increased expenses or debt, new normal protocols such as
frequent hand washing, carrying alcohol gel, social single dish dining,
inconveniences like being detained/quarantined, social distancing, and
being dismissed/suspended from work.

4. Inter-family Stressors Stressors occurring outside the client system boundary that are proximal to
and impact the system. For example, death of a close relative due to COVID-
19, changing careers of family members, family members losing their jobs,
deteriorating family economic conditions, fear of contracting COVID-19
from family members, changes in family leisure time, and different opinions
concerning COVID-19 self-care behaviors among family members.

5. Extra-family Stressors Stressors occurring outside the client system boundary at a greater distance
than inter-family stressors. For example, community environment changes,
social problems that impact children’s educational systems, decreased
participation in social activities, deteriorating relationships within
communities, close contact with a COVID-19 infected person, relocation
due to the pandemic, lack of confidence among community members, and
distrust between government officials and community residents.

6. Family Health Status Reactions to stressors by families encountering COVID-19 pandemic such as
absence of a member with COVID-19, inability to live normal lives or work
in same job; spending leisure time together under new normal protocols,
family understanding of spread of COVID-19, and abnormal physiological
reactions from stress such as constipation, loss of appetite, insomnia, etc.

Research Conceptual Framework and Methodology
In this research study, the researchers applied Neuman's System Model (Neuman & Fawcett,
2011) as the conceptual framework as shown in Figure 1; a descriptive research approach was taken.

Figure 1 Conceptual Framework in Research

Independent Variables Dependent Variables
1. Age Perception of Stressors
2. Socioeconomic Status 1. Intra-personal Stressors

3. Educational Level 2. Inter-family Stressors

4. Occupation 3. Extra-family Stressors
5. Gender i

6. Presence/Absence of Family

Member with COVID-19 A

Family Health Status

Population and Sample

The study’s population consisted of 2,724 families who encountered the COVID-19 pandemic and
lived in the Muak Lek Sub-district. The sample size was determined using Yamane’s (1973) formula.
The sample group (349) was selected using purposive sampling, with the following inclusion criteria:
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1. Families with working-age members in the age bracket from 15 to 59. The reason for this
was because COVID-19 widely affected the working age group, the most vulnerable group.

2. Families needed to have lived more than six months in one of 13 villages overseen by the
Lang Khao, Sao Noi, and Hin Lub Sub-district Health Promotion Hospital, Muak Lek Sub-
district.

3. Families were able to communicate in and understand the Thai language.

4. Families may or may not have had a member who contracted COVID-19.

Survey Instrument and Data Collection Process

The tool used to collect data was a questionnaire that measured perceptions of stressors and
health status in families encountering the COVID-19 pandemic. The instrument was created based on
the Neuman System Model (Neuman & Fawcett, 2011) and consisted of three sections:

Section 1: General information including gender, age, educational level, occupation, socio-
economic status, religion, and the presence or absence of a member infected with COVID-19.

Section 2: Perceptions of family stressors; responses were scored on a scale of 1 to 5.

Section 3: The health status of families; responses were scored on a scale of 1 to 5.

Surveys were distributed through village health workers to the 349 families from August to
December 2021. Distribution was proportionate according to the number of families in all 13 villages
located in the Muak Lek Subdistrict.

Criteria Used and Interpretation

The criteria for evaluating perceptions of stressors and health status of families were divided into
five levels as follows: Highest Level (score range 4.51-5.00), High Level (score range 3.51-4.50),
Moderate Level (score range 2.51-3.50), Low Level (score range 1.51-2.50), and Lowest Level (score
range 1.00-1.50)

Psychometric Evaluation of the Questionnaire

The questionnaire, which was composed of items regarding perceptions of stressors and health
status of families encountering the pandemic, was tested for reliability on 30 families using research
criteria similar to those adopted in the study. The instrument was validated and a reliability coefficient
was calculated using the Cronbach’s Alpha method. The reliability of perceptions of stressors and the
health status of families encountering the pandemic were .945 and .936, respectively.

Protection of Participants’ Rights

The research study was reviewed and approved by the Research Committee of Asia-Pacific
International University, which deemed that participants’ rights were adequately protected given the
research design in action No. 2021-98. The researchers introduced themselves and asked the sample
group for their consent to participate in the study. The researchers also clarified their right to accept
or decline participation in the study, and that they could terminate their participation in this study at
any time. An overview of the data obtained is presented.

Data Analysis
1. Statistical analysis of respondents’ answers for Objective 1 consisted of frequencies,
percentages, means, and standard deviation derivations.
2. Statistical analysis for Objective 2 was undertaken by calculating Pearson’s Product-moment
Correlation Coefficient.
3. Statistical analysis for Objective 3 was done using an independent t-test and one-way ANOVA.

Results
Demographics of Questionnaire Respondents

Among the 349 respondents surveyed who had encountered the COVID-19 pandemic situation,
67.3% were female. Some 31.8% were between the ages of 41 and 50 years old (the mean age was
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42.76 years), 34.4% were elementary school graduates, 43.6% were hired employees, 44.4% had
average monthly family incomes ranging from 5,001—10,000 Baht (the average income was 12,741
Baht), 97.7% were Buddhists, and 95.4% had no family members infected with COVID-19 (Table 2).

Table 2 Demographic Information of Research Respondents (N = 349)

Variables Number Percentage
1. Gender
Male 114 32.7
Female 235 67.3
2. Age (Years)
15-20 10 2.9
21-30 49 14.0
31-40 73 20.9
41-50 111 31.8
51-59 106 30.4
3. Educational Level
Primary School 120 34.4
Junior High School 82 23.5
Senior High School 87 24.9
Diploma/High Vocational Certificate 21 6.0
Bachelor Degree or Higher 39 11.2
4. Occupation
Agriculture 60 17.2
Government Service/State Enterprise Employee 22 6.3
Hired Employee 152 43.6
No Job 9 2.6
Private Business/Trading 62 17.7
Private Sector Employee 24 6.9
Student 20 5.7
5. Average Monthly Income (Thai Baht)
1,000-5,000 56 16.0
5,001-10,000 155 44.4
10,001-15,000 55 15.8
15,001-20,000 40 11.5
20,001 and higher 43 12.3
6. Religion
Buddhist 341 97.7
Christian 8 2.3
7. Presence/Absence of Family Member Who Contracted COVID-19
Presence 16 4.6
Absence 333 95.4

Perception of Stressors
The respondents’ level of perception of intra-personal, inter-family, extra-family stressors, and
total stressors were at a moderate level as shown in Table 3.

Table 3 Mean, Standard Deviation, and Level of Stressors (N = 349)

Stressors Mean (x) Standard Deviation (SD) Interpretation
Intra-personal Stressors 3.38 0.87 Moderate
Inter-family Stressors 2.86 0.95 Moderate
Extra-family Stressors 2.98 0.96 Moderate

Total Stressors 3.11 0.81 Moderate

The results also showed that the overall health status of families was at a moderate level (Mean
=3.16, SD = 0.992).
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Relationship between Age, Socioeconomic Status and Stressors to the Health Status of Families

The results showed that age was negatively correlated with socioeconomic status (r =-.154), with
statistical significance at the .01 level. The socioeconomic status was positively correlated with intra-
personal stressors and total stressors (r =.113 and r = .111, respectively), with statistical significance
at the .05 level. Inter-family stressors had a positive correlation with intra-personal stressors, extra-
family stressors, and total stressors, and family health status (r = .615, .707, .898, and .597,
respectively), with statistical significance at the .01 level. Inter-family stressors were positively
correlated with extra-family stressors, total stressors, and health status of families (r = .699, .867, and
.541, respectively), with statistical significance at the .01 level. Extra-family stressors were positively
correlated with total stressors and family health status (r =.883 and .727, respectively), with statistical
significance at the .01 level, and the category of overall family stressors was positively correlated with
family health status (r = .692) at the .01 level (Table 4).

Table 4 Relationship of Age, Socioeconomic Status, and Stressors to Family Health Status (N = 349)

Socio- Intra- . Extra- Family
. . Inter-family . Total
Variables Age economic personal family Health
Stressors Stressors
Status Stressors Stressors Status
Age -
Socioeconomic Status —.154%* -
Intra-personal Stressors —-.062 113* -
Inter-family Stressors -.071 .088 .615** -
Extra-family Stressors —.038 .090 707** .699** -
Total Stressors —.066 JA11%* .898%** .867** .883** -
Family Health Status .005 .099 .597** .541%* T27** .692** -

**p < .01, *p < .05

Impact of Educational Differences on Stressors and Family Health Status

When different levels of education were analyzed, the results revealed that extra-family stressors,
total stressors, and family health status were significantly different at the .05 level. No other significant
differences were noted (Table 5).

Table 5 Impact of Educational Status on Stressors and Family Health Status (N = 349)

Variables Educational Level Ss df MS F Sig.
Between Groups 8.00 5 1.600 2.142 .060
Intra-personal Stressors Within Groups 256.236 343 0.747
Total 264.236 348
Between Groups 5.988 5 1.198 1.325 .253
Inter-family Stressors Within Groups 309.980 343 0.904
Total 315.967 348
Between Groups 11.212 5 2.242 2.495% .031
Extra-family Stressors Within Groups 308.212 343 0.899
Total 319.423 348
Between Groups 7.424 5 1.485 2.289* .046
Total Stressors Within Groups 222.466 343 0.649
Total 229.890 348
Between Groups 14.224 5 2.845 2.969* .012
Family Health Status Within Groups 328.643 343 0.958
Total 342.866 348

*p <.05

However, when considering individual pairs, using Scheffe’s method, it was found that the level
of education and the perception of extra-family stressors of the respondents did not differ significantly
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at the .05 level. It was also found that there was no statistically significantly difference between the
respondents’ educational level and total stressors at the .05 level.

Comparative Analysis of Influence of Occupational Differences on the Impact of Total Stressors and
Family Health Status during the COVID-19 Pandemic

The results showed that respondents with different occupations had different perceptions of
intra-personal stressors (p = .05). However, no other significant differences were noted (Table 6).

Table 6 Impact of Occupation on Stressors and Family Health Status (N = 349)

Variables Occupations SS df MSs F Sig.
Between Groups 14.00 6 2.334 3.191* .005
Intra-personal Stressors Within Groups 250.229 0.732
Total 264.236 348
Between Groups 8.369 6 1.395 1.551 .161
Inter-family Stressors Within Groups 307.598 342 0.899
Total 315.967 348
Between Groups 4912 6 0.819 .890 .502
Extra-family Stressors Within Groups 314.511 342 0.920
Total 319.423 348
Between Groups 8.202 6 1.367 2.109 .052
Total Stressors Within Groups 221.689 342 0.648
Total 229.890 348
Between Groups 10.385 6 2.845 1.780 .102
Family Health Status Within Groups 332.481 342 0.958
Total 342.866 348
*p <.05

When considering individual pairs, it was found that those operating in self-employed businesses
differed significantly (.05% level) from those who were hired employees in response to intra-personal
stressors (Table 7).

Table 7 Occupational Differences and Perception of Intra-Personal Stressors by Individual Family
Members Using Scheffe’s Method (N = 349)

Hired Self- Private Government/
Occupation Mean Farmer Student employed Company State Enterprise Others
Employee
Person Employee Employee
Farmer 3.424 -
Hired
3.218 .205 -
Employee
Student 3.458 -.034 —-.240 -
selfemployed 3769  _ 344 —.s50* - 310 -
Person
Private Company
3468 -.043 —-.249 -.009 301 -
Employee
Government/
State Enterprise 3.310 114 -.091 .148 459 .157 -
Employee
Others 3.254 .169 —-.036 .023 .514 213 .055
Total 3.389
*p <.05
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Comparative Analysis of Gender Differences on Overall Family Stressor Responses and Family
Health Status

The results revealed that intra-personal stressors differed between men and women, and was
significant at the .05 level. No other significant differences were noted (Table 8).

Table 8 Comparison by Gender of Perceptions of Overall Family Stressors and Family Health Status
(N =349)

Variables Gender N Mean (x) SD t df Sig
Intra-personal Stressors Eiizle ;;: 2‘21: 2: -2.365* 347 .019
Inter-family Stressors Eiizle ;;: i;g g; -1.495 347 .136
Extra-personal Stressors zleiile ;;‘51 ;2; g; -1.025 347 .306
Overall family Stressors llz/(leizle 331;51 ;22 ;i -1.949 347 .052
Family Health Status llz/(leizle 331;51 igi 1'.9051 -1.395 347 .164
*p<.05

Comparative Analysis of Family Differences on Personal and Family Stressor Responses and Health
Status of Families with COVID-19 Infected and Uninfected Members

The results of the study showed that there was a statistically significant difference in intra-
personal stressors at the .05 level. It was found that the inter-family stressors, extra-family stressors,
and total stressors were significantly different at the .01 level. However, there was no statistically
significant difference in family health status at the .05 level (Table 9).

Table 9 Comparison of Infected and Uninfected COVID-19 Family Member Responses to Stressors and
Family Health Status (N = 349)

Infected
Variables Family n Mean (x) SD t df Sig
Member
Intra-personal Stressors Present 16 3.81 0.69 1.996* 347  .047
Absent 333 3.37 0.87
Inter-family Stressors Present 16 3.53 0.85 2.870*%* 347 .004
Absent 333  2.84 0.95
Extra-family Stressors Present 16 3.64 0.94 2.848*%* 347  .005
Absent 333  2.95 0.95
Total Stressors Present 16 3.68 0.71 2.848** 347  .005
Absent 333 3.09 0.81
Family Health Status Present 16 3.51 1.11 1.434 347  .363
Absent 333 3.14 0.98

**p<.01, *p <.05

The results obtained in this study showed that the presence or absence of a member infected with
COVID-19 made a difference in perception of intra-personal stressors (p = .05). It also showed that
perceptions of inter-family stressors, extra-family stressors, and total stressors differed statistically at
the .01 level. When looking at perception of intra-personal stressors, the majority of family members
were afraid of contracting COVID-19 (M = 3.58, SD = 1.36), which was at a high level. This was followed
by deterioration of the family economy (M = 3.44, SD = 1.32) and the lack of family income (M = 3.21,
SD = 1.37), which were considered moderate. The least feared stressor was the death of a close
relative from COVID-19 ((M = 2.09, SD = 1.43), which was classified as being at a low level.
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Family members felt safe from COVID-19 (M = 3.55, SD = 1.30), which was ranked as good,
followed by the family being in harmony with each other (M = 3.35, SD = 1.39), and family being able
to spend free time together regularly according to the new lifestyle (M = 3.32, SD = 1.31), which were
considered moderate. The lowest score was that the family had no physical symptoms of stress such
as insomnia, constipation, or loss of appetite, etc. (M = 2.77, SD = 1.44), which was classified as low.
However, family health status was not significantly different at the .05 level.

Discussion of Perception of Stressors

The results showed that the respondents’ level of total stressors (M =3.11, SD =0.81), intra-
personal stressors (M = 3.38, SD = 0.87), inter-family stressors (M = 2.86, SD = 0.95), and extra-family
stressors (M = 2.98, SD = 0.96) were at the moderate level, possibly because:

1. Most of them had no family members with COVID-19 (95.4%), while the remainder had a family
member who had contracted COVID-19.

2. The duration of the COVID-19 pandemic has been continuous. Hence, the family may have
become accustomed to learning and adapting to live normally under such a situation. This finding was
consistent with the study of Wangthanakorn (2007), who researched family stressors, families’ levels
of reaction to stressors, and health status in families encountering the unrest due to terrorism in the
southern border provinces of Thailand. It was found that the mean scores of perceptions of stressors
as a whole was moderate (M = 2.68, SD = 0.75), intra-personal stressors and extra-family stressors
were at a moderate level (M =2.59, SD =0.92 and M = 3. 03, SD = 0.85), but the mean score of inter-
family stressors was at a low level (M = 2.05, SD = 0.86). This was also consistent with Neuman's notion
(Neuman & Fawcett, 2011) that a person's learning and past experiences represent one factor that
influences an individual’s perception and level of response to stressors. Families with direct and
indirect experiences of coping with stressful situations are more likely to be able to deal with, address
problems, or accept a potential crisis than families who have never faced or addressed or accepted a
crisis, or families who have never encountered such an event before (Nawachinda & Lusanun, 2000).

3. Receiving assistance from the government and private sector, and the promulgation of martial
law may have had a moderate influence on the perception of total stressors among families facing the
COVID-19 pandemic. Families living in the area received treatment assistance from the government
and private agencies on a regular basis, such as assistance with educational and occupational issues,
along with compensation for sickness or contracting COVID-19.

Health Status of Families Encountering the COVID-19 Pandemic

The results obtained showed that the health status of families encountering the COVID-19
pandemic was at a moderate level (M = 3.16, SD = 0.99), which is consistent with the research results
of Wangthanakorn (2007). He researched family stressors, families’ degree of reaction to stressors,
and health status of families encountering the situation of unrest due to terrorism in the southern
border provinces of Thailand. There it was shown that the level of response to family disturbance was
at a moderate level, and mostly involved the health status of families facing unrest from terrorism
who were at risk (57.6%). This is in accordance with Neuman’s study (Neuman & Fawcett, 2011), which
indicated that the usual response to family disturbances is to maintain the family balance. Success
may depend on many factors. First, if there is a strong family infrastructure and complete
responsibility, then life’s disturbances can be handled well, resulting in a low level of response to
family disturbances. When considering individual family health conditions, it was found that most
family members felt safe from COVID-19, with a mean of 3.55 and a standard deviation of 1.299, which
was rated as good. The significant factor was family harmony; in the present study, (M = 3.35, SD =
1.39). Families were also able to spend regular free time together under the new lifestyle
arrangements (M =3.32, SD = 1.31), which can be considered moderate. Lastly, the factor showing the
lowest value was the absence of physical symptoms from stress, such as insomnia, constipation, loss
of appetite, etc. (M =2.77, SD = 1.44), which was also classified as moderate.
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Relationships among Age, Socioeconomic Status, Perceptions of Stressors, and Family Health Status

The results showed that age was negatively correlated with socioeconomic status (r =—.154), with
statistical significance at the .01 level. Socioeconomic status was positively correlated with intra-
personal stressors and total stressors (r =.113 and r = .111, respectively), with statistical significance
at the .05 level. Inter-family stressors had a positive correlation with intra-personal stressors, extra-
family stressors, and total stressors, and family health status (r = .615, .707, .898, and .597,
respectively), with statistical significance at the .01 level. Inter-family stressors were positively
correlated with extra-family stressors, total stressors, and health status of families (r = .699, .867, and
.541, respectively), with statistical significance at the .01 level. Extra-family stressors were positively
correlated with total stressors and health status family (r = .883 and .727, respectively), with statistical
significance at the .01 level.

Overall family stressors were positively correlated with family health status (r = .692) at the .01
level (Table 2). This may be due to the majority of the respondents, being aged between 41-50 years,
representing 31.8% of the sample population. The mean age was 42.76 years. However, this is
inconsistent with the research conducted by Supaporn (2009) into perceptions of well-being of people
in the Bang Phai community. That study showed that the people aged 61 years and above were most
aware of the stressors, followed by the age range of below 30 years. Individuals in the age range 41—
50 years displayed the least perception of stressors. The socioeconomic status of the sample included
the majority working as irregularly hired employees (43.6%). The average family income of 44.4% was
between 5,001 and 10,000 Baht (average 2,741 Baht). It was found that people with an average
income of 40,001 Baht or more perceived their well-being at the highest level.

Comparison of Perception of Family Stressors and Health Status with Educational Level, Occupation,
Gender, and the Presence or Absence of a Member Infected with COVID-19

When different levels of education were analyzed, the results revealed that extra-family stressors,
total stressors, and health status of families were significantly different at the .05 level. No other
significant differences were noted. However, when considering individual pairs using Scheffe’s
method, it was found that the level of education, perception of extra-family stressors, total stressors,
and health status of the respondents did not differ significantly. This may be due to 34.4% having
completed primary school education or less, which is consistent with the results of a study by
Supaporn (2009). This study considered perceptions of well-being of people in the Bang Phai
community. There it was found that people with postgraduate educations were most aware of the
stressors, followed by those holding a bachelor's degree. Those with less education showed the least
perception of stressors.

The results showed that respondents with different occupations had different perceptions of
intra-personal stressors (p = .05). No other significant differences were noted. When considering
individual pairs using Scheffe’s method, it was found that the self-employed differed from hired
employees at the .05 level. This may have been because 43.6% were hired employees. This is
consistent with data obtained by Supaporn (2009), which showed that those with a postgraduate
education perceived stressors the most, followed by the self-employed, and then farmers who
perceived stressors the least.

The results revealed a gender difference in intra-personal stressors (p = .05), with females being
the most perceptive. No other significant differences were noted. This may have been because a
majority of respondents (67.3%) was female. This finding differs from that of Supaporn (2009), who
showed that in the Bang Phai community, males perceived more stressors than females.

Suggestions for Applying the Research Results

The following suggestions are made for applying the research results:

1. Nursing Practice: The results of this study on perceptions of stressors and family health status
can be used as a basis for planning health services to reduce stressors, while providing support and
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care for families. This will enable them to respond appropriately to family stressors, to maintain
factors that favor family health, and to meet the true needs of families.

2. Nursing Administration: The results of this study can be used as a basis for planning to develop
persons with knowledge and ability to assist with family health assessment and providing care for
families facing the COVID-19 pandemic. This would allow families to deal with problems or stressors
that might arise. It would also provide support, encouragement, and more effective care that would
help families in respond appropriately to these stressors.

3. This information could also be used as a guideline for public health personnel to enable them
to apply the study results in ways that would provide better care for families. This could enable the
realization of better health status and balance in family lifestyles to combat the COVID-19 pandemic
more effectively.

Suggestions for Future Studies

1. In future studies a different method or family care model might be chosen that is more suitable
for the health status of families facing the COVID-19 pandemic in other communities.

2. Future research efforts might be directed to a study of families who were directly affected by
the COVID-19 pandemic to enable a more comprehensive assessment of family health.
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Abstract

The objective of this research was to compare the perceived stressors among middle
school students and nursing students in the COVID-19 pandemic period. A sample group of
middle school students 85 in grade 7, 85 in grade 8, 84 in grade 9, and 41 third-year-nursing
students. Total of 295 participants were selected by simple random sampling. Participants filled
out a questionnaire developed to collect their personal information and information about their
perceived stressors related to the COVID-19 pandemic. The 10C = .86. Reliability calculated
by Cronbach’s Alpha, was .88. Data analysis was performed using descriptive statistics and
One-way ANOVA.

Results showed that middle school students and nursing students perceived some
COVID-19 stressors differently and perceived other stressors similarly. Stressors that were
perceived differently included of the things that were very stressful, the result of handling the
problem, and the expectations from the government, doctors, or nurses. Stressors that were
similarly perceived included a different way of living, self-care during the COVID-19 pandemic,
and expectations from family members, friends, or others. These finding can provide a guideline
for teachers to use in teaching and learning in theory and practice to enable students for

planning a comprehensive and effective nursing intervention.

Keywords: perceived stressors, middle school students, nursing students, the COVID-19

pandemic period
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wraIAUBUTUTIU df F Sig.
Squares Squares
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15197 1 (sid)

Sum of Mean

waIAULUIUTIU Squares dfr Squares F Sig.
6.2 AUAANIINANTN  syinangu 1.716 3 572 1.062 365

Emsam%’g WU TeAuU nelungy 156.684 291 538
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®kp < 0.01, ***p < 0.001
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*n < 0.05, **p < 0.001

188



MIFIIFYANAUNITIANITFINTIN i & avuii 2 NINGIAN—3UIINN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

HaMInAFRUANLARET B MITUIATINAAYTS
9INTFUIA e Weua Tnedsve il wanedn

L

tnfnwnegruia Suianumanieniguia unnd

WY LN NUNSEUITLANUN 1 lariseudnw
Ui 2 ognsiitloddgnatinvisesu 0.05 (Fann3199 4)

MTNN 4 waMIVAdeUARAESUIAMNAIANIIRINSTUNE Wmd ne1ua sevinetinen SeeufnunTi 1,
UsgudnunUN 2, Jseudnwndn 3, wastnAnwine1uia a3l (n=295)
% mddm _ SseudneUil 1 dseufnendd 2 Sseudne®i 3 dnAnwaneruna
YUUNANE X
3.775 3.832 4.022 4.317
sseudnwdfi 1 3775 -
Sseudnedi 2 3.832 05752 -
Sseudnendd 3 4.022 24732 18981 -
dnAnwnevia  4.317 54191* .48439% 29459 -
*n < 0.05
NaN13738

MsufAanenuATeanmg Ul sTUUves
ThunusgninainSeuisendnudi 1, Tseufnw
U 2, way dseufnw¥il 3 AuiinAnwinenunaly
nsszualsalaia 19 agunanside fail

1. thidsusiseudnwiUi 1, fseufnudi 2,
fsoufnwiUal 3, uaviindAnwimeuna Innsius
dafiviliageauinlunissyuiavessalain 19
uwaneafuegafituddymnsadffiseiu 0.05 uaz

[y

WalSgumgusies wud dndanwineiunaiul
dahleieaunganininSeuliseudnuda 1,

J5eudnwIUN 2, way dseuAnw 1UN 3 ag19dl

LY @

Jud1Aun19@danseau 0.05

2. UnSeudseuAnwIUN 1, Tseudnwtn 2,
Tseudnunt 3, uagtind@nwimeiuia 401553
LUULKHUNITANS9TInNwangslUaninlunng

o w

szuinvedlsalain 19 LiuansnsiuseeitdodiAgy

VaERATiszU 0.05

3. Wneuiseudnudi 1, Sseufnuna 2,
SseufnwiUfl 3, uavindAnwimeuia Innsius
nansunUeymlunisszunnvedlsalain 19 unnensii
atalitudtyynaadaTiszeu 0.05 wavdieSeudiou
5196 nu dhdnwneuansTuIHan1suAU
AndinSeuisendnundi 1, Sseufnua 2, wax
fseufnun i 3 egreflifodfynieadnisesu 0.05

4. nEeuiseudnudi 1, Sseufnuna 2,
SseufnwiUfl 3, uavindAnwimeuna Innsius
N13AINIINTITIEUIALIALATR 19 AzilNasiafIted
Tiwaneafuegafituddymnsadffiseiu 0.05

5. WnBeuliseufnuUi 1, Sseudnwdi

12

2, dsauAnw U9 3, wazunAnwiwg1uia 1n155u3

Y

ASTILUAADFLDIIUNITTLUINVDNLSALATA 19 U89

o o a (9

liuananeiusgreiidediAynisedanszau 0.05

189



M3A1IFUNINAUNITIANITFUAIN i & avuii 2 NINGIAN—GUIIAN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

6. ANUAIANI

6.1 niFeudseufnudf 1, fseudnuw
Ui 2, Souufnu9 3, warin@nwmeuia Sns
SuiANUAATTRINSTUIR Wine wenua uaneinei
ag1afldeddynieadffisedu 0.05 waziile
Wiguimeuses wui dndnwmeunanianisain
$guna unnd nerunasnnnitinFeusisendnu i 1
warseuAnun T 2 egelifeddnymneadafisedu
0.05

6.2 niFeudseufnudf 1, fseudnuw
U 2, Souufnu9 3, wartin@nwmeuia Sns
Sudmnuaanisnnandnlunseuns ey e
audun liunnsnstuegnaitudfyniadnfisedu
0.05

aAUTIENA
mﬁ’iﬁ’m%@ﬁ@ﬁﬂﬁwamui’mqﬂigmﬁ e

WisuifisunsiudasiemnuiaioasevineiinGey

seiutulisendnumeusiunagiindnyineiunaly

v
v a

M33EUInURdlsAladn 19 el

1. mi%Ui;’?iaﬁﬁqiﬁLﬂ%'ammn’lumss::*um
v24l5AlA3A 19 WAN1TIATIEVTRLE LAAIIN
IniSeudsoudne Uil 1, Sseudnwdf 2, uas
STseufnei 3 ﬁmi%fui?%qﬁﬁﬂﬁm‘%ammmmﬂsm
ntindnwneruia tnedndeudseudnuii 1,
STseunendf 2, wazdseufnuUi 3 %Ui%ﬁﬁﬁﬂﬁ
A3EAINN An NsiBruLgay/Seuldgilaainnista
TsaSeulazSeuesulayd onadunsiyin msseun
Tseledn 19 s Seusendnun i 1, Sseufnw
Ui 2, waesioonAnun 3 deaSouselaogiivhy
SeemnuitlslunsSounaennan viseeainan
gunsallunsSeueeaulalinden wu nsdwiliedie

WsonpUNIABsLNN uardygudumesiinliates

190

msBeunsaeuliiseiiies (Usznwigsiasoulay,
2564) dUNNANYINGIUS %’Ui?%qﬁﬁﬂﬁm%mmﬂ
Ao elavesnseundianas liiesnelunslidany
FodulUlufimmafeatu nssenunansenu
BaATEgNALadIANaINNITIEUIAYRILIALATA 19
Tudsenalng wanadn n1sseuinvedlsalaia 19
sraenay fdggnidndnesnunienutosas n1s
UnlsaSoussazunu n1siseusoulayl dwarinlu
ANANIINAAaINAEIAANTITIANBEAUNITITEUS
(ade Wy, 2564) LLazLﬁE)L‘U%EJULﬁEJUﬁ%J@j WU
ﬁfﬂﬁﬂmwmma%’uﬁ?qﬁﬁﬂﬁm%mmﬂqquw
TIniZeudsoudne Uil 1, Sseufnwd 2, uas
Tspudnw Ui 3 F991nd1uenianvesindne
WYIUNA B ﬁ’maL‘%'aaﬁﬂﬂmaqmlfiumsﬁﬁzm
iBeuliivumuiuanan @udndeussiudu
ﬁﬁamﬁmmauﬁu%’uﬁ%ﬁﬁﬂﬁm%ammﬂﬁmjw
dnAnwimervia eradunsiyan lsaSeulausu
FEnsBeunsaeuseuladlfuraulanniuuazan
n1sUu vilvenueseavestinGeuanas (Inesy
ooulail, 2564)
2. m‘s%’uﬁtwuLmumsﬁﬁia%mﬁmnﬁm
Tuannfulunisszurnveslsalain 19
HANTTIATIEVTRYA kanadn dniFeu
Sseudnendi 1, Sseufnundi 2, warfseudne
Ui 3 ﬁmi%’uiLLU‘ULLmumieﬁ’ﬁqs‘z‘J"‘mﬁLmﬂ@mlﬂmm
walunisseuialsalada 19 lduanansainin@nea
weua e1aLiiesann ﬂ?iLﬁU%@%aﬂ%ﬂﬁLﬂumi
szunnlsalain 19 srannd1y dwalwiniSey
Sseu@nun 7 1, Sseufnund7 2, Sseufnudi 3,
waztnfnwineruralifniuuinsnisdesiulse
130 19 MULUULKUNISAIS9TInID LN (New
normal) Iagn1slaniinineuids d1silevey ¢
annsdunsiildendu wandesaonuiifiausiuiu



MIFIIFYANAUNITIANITFINTIN i & avuii 2 NINGIAN—3UIINN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

ogoanedn aefthunserihnuithu Bouseulat
Judiu(nsznynmsgaudine Inereans 3duuay
WINNTIY, 2563) @onAaednun1sAnYINITEI5Ia
wAnssuvesaulUAsuuladluluriledn 19 wui
naueg1siiogluaiuaisduusn (Aufinlugig
w.A. 2541 1Wudiuan) SipsufiRngAnssuwuuiia
vl (New Normal) iletesriunsinlsalain 19
(Wos guIyad, 2563) wavaenndeaiuNgEsEuY
yosfuay find1ni1 AuRzweNLSnYIANRAYeS
319 02 Iy el FInnTnusITy uasWaung
yihnansdsnonnaeen eliinnguamania
wihflasduld (Neuman & Fawecett, 2011)
3. msfuinanisuidymlunisszuiavas
T5alAdn 19
HANTTIATIEVTRYA kanadn dniTeu
ffseufnw¥i 1, Sooufnuli 2, uasdiseudnu
Uit 3 finssunamsudtamuansnaanniindng
weuna waziilenSouifisuseg wuin dhdnw
ng1uraiin1sSuinanisundymanininiseu
ffseufnw¥i 1, Sooufnuli 2, uassiseudnu
Uit 3 enafumsnzdn dhanwmenualssunnag
Aeaulsalain 19 vilvimsunuiniafias
Wietlostunshnde waznisundnszaneide s
asiaslasuiadulain 19 aufisguiadnassl
wazBugauuUinuseidauninsnisnisUeanu
vaasguranarsvilouvetantiuegaunsensn wu
Tanthnnewfenaenna nsdnsunudeamns
warusInguynanIunsal i dmsuinSeu
fiseufnw¥i 1, Sooufnuln 2, uasdiseudnu
Uit 3 onldiianudilansufoRnunuunay
N13A159839 30t (New normal) a8139mLau
wu ldaunihnineundevazeglut lidusses
s Inmsssulszmuemnsiuaseunda Wudu

4. MFUINMIANAIINEIEUIAYRAlIAlAIn 19

azdinanunulesnaly
HANMTIATIETaYE kansd1 n155uing

AINININSIEUIALIALATR 19 azdnanunuesiely
yasiniSeulseufnu Ui 1, Tseudne U7 2,
SseufnuUi 3, waztnAnwaneivia Liwansa
onadunsei Sgualulouglinssnyisansisaee
dnanindudesiulsalain 19 Tanutiniseu/aindnw
07 12 Tl (nsevmasenssnian, 2564 ) msUFiR
AULIRINNSANNUaRRABdaSeu On site @y
UnSeueny 12- 17 U desldisuipdunsesudy 3,
UniFeu A3 uavyanaing Aedauniininiesas
100, &nsile, Vuszozung, wanldssn1ssaung
udiu (nsenseans1sagy, 2565) dwaliiniSeu
Sseu@nun 7 1, foeufnund7 2, SseufnuTi 3,
warnAnwineruta FU3NITAIAIINITITUIN
Tseledn 19 2siinafunues fe envavindola
Tsaladn 19, fosufjuRdinundn New Normal
sndunaiuiy, envezlilgluanudifideanis,
9199THUIALYHUBNLNAT, ATEUATILUTAIINEGY
wilowdy Fudululufiemadierfunsfineves
a1 99913, AIFNT NYIUNH, UATHINTIO
WeIns (2563) wuin lunsseuinveslsalaia 19
dndnwissiudigand fanuinags Reafu
amwmegﬁ%aqmam%’mmﬁqm JOI69HT FiD
AnaGossdifanmsAnumuufiunsdng

5. NM3suinstlemaenuadlunsszuin
vadlsaladn 19

HANMTIATIETaYE kansd1 n155uing

Pruwnenuledlunsszualsaladn 19 vestinizey
Sseu@nun 7 1, Sseufnund7 2, Sseufnudi 3,
waziin@neineruialidunneeiu eraifiesein
aorunisallsalaia 19 é’ﬂﬁﬁwmuﬁﬁmﬁﬁaiwim

191



M3A1IFUNINAUNITIANITFUAIN i & avuii 2 NINGIAN—GUIIAN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

Tungumnumuasgenindenindu Uszuna
21,000 $1es0¥u VildinGeudseudnud 1,
Sseufnu Uil 2, Tseudnwdi 3 wazidndnw
werua Juiindesdleauiesluaniunisal
mssvualsalada 19 wu senantuiesndu
Wi, Buszesaanauduedatos 1-2 wns
dleeenuentu, nanidesnsdaluluiuiag
AULESA, @runtninaudenaeniialiiessn
wonUu Wudu denndesnisAnwingingsy
nstesiulsrannlisalalsun 2019 vesind@ne
WNIMERET DA (W13 Wiime, Ausim
MeyauNd, uay Naen fuang, 2564)
6. AMUAIANIY
6.1 A13fuiAlnuAIAniaIniguia
wWngd neauIalun1sszuinveslsalada 19
HANITIATIEVITRYA Wanedn N155U3
AYINANAVIIINTTUE WnE NeUTA SeninetinGeu
Sseufnuf 1, Teudnedil 2, wasilseudne
U7 3 Sudhdnwineiuia wane1eiu wazile
Wiguiigusge wudr dndnwimeruianiani
IINFUIR Und WerutaRINNInEeulseNAn
Uil 1 uag SsoudnunT9 2 e1afevnuadiin
dnAnwmeruananieiniguaanalii aih
waztedotuniaseuasy Lieaean HUNATDS
seldanas Aldeifiunntu fudssualsene
freannen MASeuil 1/2564 lunmivendeentu
5,000 Uiy (S5uU1atng, 2564) WAANLVIENTDS
W INeFeLeNYUEITa 50,000-60,000 UMsiBIVDY
inligunasesmiduandiseaameideuliasy
Srnumuiviuanan dmsuiinSeudseunu i 1
wazsisenAnwli 2 maniviiyaansmanmsumed
awmuaulsaladn 19 18w q § o1adlesann
fanuesealunisiseussulal Avsn1snduldn

192

BeululssSounuuni drudnBeudseufnudi 3
wartinfAnwngruiaiinisiuinnumemianigua
unnd wenualiiananeiu lneaiandein Twdnig
aamnidelia leuiedulain 19 15 uan Mask
wadueaneseddnsile 1#funisquasnuiiile
faolitaladn 19 uazansondunddudin
TalnalAgeund
6.2 M3FuiAuAIAnIsRInaundnly
AsaUAS Wiau wioAusy q Tunisszuinvadlsa
1a3n 19
HAN1TATIVITRYA Wanedn Tnieu

a

fiseufnun T 1, Sseufnwidil 2, SseufinunTa 3,
waznfnwinerua dn1ssuiannuaianiaann
andnlunseunds diew videewdu q lunsszuinlsa
1a3a 19 lalusaneneiu enasmewnnadn n1sdesiu
nsunsszuinlsnlain 19 deafumiiusaniie
mamnmﬁgﬂumam%’a Wiy waraudy 9 Aifes
UHURRNNIN5IN1S D-M-H-T-T fo 1Iusseenng,
awmthnnewsle, wiudnsile, asiaingumgd,
lduauvlngvug (NS¥N51981515008, 2563 )
s idlinsauniidnn Mask lWadleanosed
&afle auiupisugunsaiuaraniuiilunisFeu
pauladlinon aundnluasouaiitiuiulszndn
Aldine eldiiu grifitdesthamdedunsiu
mandslimnavlunseuni ey leuthu vie
AuluguyuuUadinuran New Normal uwag
Aandilienansdasussulalegisiaula

Jarauanuzlunisuinanisiveluly
nansIdeiddey wul YnSeudseudn
U 1, sseudnen 9 2, wasdsoufnudi 3 s

'
@ a

SuidamiinlviaSeaunn Ae nsiSeuLEas/Seu

1%
f v @ ¥

ladlanniSeuseulal daduguimsnisfine



MIFIIFYANAUNITIANITFINTIN i & aviil 2 nangIAN-suarAu 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

msHinswisAunSouvetinGeu lawn gunsal
nsiseu W et wivian wiensuines 1Uudy,
anufieutevaty, Aruaiesvesdyyin
Suwedidls, msguatiewmdeveafunases, uaziie
TuNSE8UMEAULDY MADATUNITHTLUAIIUNS DL
voaeu Wy gunsalviuadouazvunzauiuns
Sounisaeuoaulall Minwznsldmalulaglunig
dan1siounsaau n1sassussenalunisaou
ooulavogeaynauiu iala Wy Fennsaeud
idoulm mswdunudluguiuusing o Wudy

LONE15919D9

N3ENITINITAUANET Ingreans Iduuasy
WinNT3Y. (2563). New Normal #3p30ul
wazn1susuialunmg COVID-19. #uAuan:
https:/mwww.mhesi.go.th/index.php/content,_
page/item/1448-new-normal.html

NTENINANYITNNT. (2564). UszniAnTznsn
Anwsns Bes Wanudnuludeiauaslu
MUY NTENTIANYITNTUATUMEMA
LAY, §UALINN: https:/www.moe360.
blog/2021/01/02/closed-special-reason/

nIENTNETIAY. (2563). Andoli¥alalsu 2019
(a3n 19). FUAWIN: hitps://www.who.int/
docs/default-source/searo/thailand/2020-
04-29-tha-sitrep-67-covid19-th-r02.
pdf?sfvrsn=81e86e92_2

NTENTNEAITITUAY. (2563). Bandn D-M-H-T-T
Wiosuileladn-19 szasnlni. dudu
910: https://ddc.moph.go.th/brc/news.
php?news=16434&deptcode=brc

1 0 A v Y 1
Jotduanuzlunisyinideasesaly
HAN15398n155UaeneAIuLATEANY
6 ToAN1NVBINUYTEUUTIMIY WU dniFeu
o = ~ A o = ~ A o =
Jseudnuln 1, dseudnuln 2, uaeliseudny
P o va ooy o = = !
U 3 dmssusaenvilvivesenunn fis n1siseuugay/
a Y a L3 0 a v
SeuliidnlaannisSeussulal Tun1sinide
AsalUTemsimunlusunsunIswsenAL NN
vastniseulunisiSeuseulal viednwIn1gius
danaanuATeafungufleg19ay W Uniseu

TulsaSsuenvu salsaSsuLIUIYIA Wusy

NIYNTIATITUAY. (2564). 41I119NI5IIUTNIS
IAFUlATA 19 (Pfizer) 8 msutinizeny/ dnfiny)
979 12 Diuly MAnweglussausisendnu
WIOLTEULY. §UAURNN: http:/dmsic.moph.
go.th/indexdetail/8828

NTENTNANSITUGY. (2565). wI95N 156 TMTeU
On site Unansaje aglanuladn 19 luag
Anwunsegunaiunsounisidnniniseu
77/ 1/2565. @uAuaIn: https://stopcovid.
anamai.moph.go.th/ attach/w774/
f20220429113324_SPyd5tkRsx.pdf

nsumUAslsA. (2564). uuameufummen 5o
Isadaidalasalalsu) 2019 (COVID-19) w39
In3n 19 Smsudszrmuialuuaznguiden.
duAuan: https://ddc.moph.go.th/
viralpneumonia/file/int_protection/

int_protection_030164.pdf

193



M3A1IFUNINAUNITIANITFUAIN i & avuii 2 NINGIAN—GUIIAN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

ARUENENUIAMERSTIYT. (2564). T1897LNANTT
AnidaAUNUANITUsE T Un1sdnw
2564 ARiyNETIAMIARSTVTU U1 INeIAE
UIWITIAOTE-UUFHN. NTUNNI: ANY
weruaEanSiuy,

nsalenulnieie. (2564, 1 aanew). Seweeulaviiiy
ANENIIUNTUNFUNMSANB SN saeu
flsafeou. Uszrmidgsasesulay duduan:
https://www.prachachat.net/ education/
news-773403

FIUY LBUNaL. (2564, 29 Tguiew). 5u3.ANWEANS
Hinganmsthu-ienivins wdadnidou
saulainien. [ngsgooulay. duaAuain:
https://www.thairath.co.th/news/local/
bangkok/2128050

NI WA, Ausd neyaundl, uay faen
Auana. (2564). weRnssun1sUesiulinain
Tialalsun 2019 vestnfnw uninedy
IUAYAVAN. 27987580IN1557157504GY
U7, 3(2), 31-39.

WY3 qUIYAL. (2563). N1351599WYANTIUY
AuilUasuutasluluyas COVID-19 (M3
AuAIPaTEUS Qe Uadin). duAuan:
http://ethesisarchive.library.tu.ac.th/
thesis/2020/TU_2020_6202030919_
12971_13417 pdf

Sguralne. (2564). umsn1side81. AUy
910N: https://www.thaigov.go.th/news/
contents/ details/44182

TseSeuvide sfoow. (2563). Useniaudaaud
dmiuihBeuduisendnudi 1-6 Usydn
UnsAnw 2563. @uAuann: https:/new.
rnm.ac.th/2020/06/15/U5zneLavUsean
FInLy/

Ity Saundaaieyde. (2564). nsueundiy v
Wi 12-18 U wuwwalufndeladauiud
Lugnguidsnd13uuinig dniadulaia
Uosfiu. nsens9a7575g. UAUIN:
https://multimedia.anamai.moph.go.th/
news/170864/

dfnauimuiulguigguainseninalsemne.
(2564). SIE9TUNANITNUNIY HANTENY
AT IUAIAUINNITIFUINYNLTA
a3 19 luszaulanuaglulsumalye. duau
91n: https://ddc.moph.go.th/uploads/
publish/ 1177420210915075055.pdf

Krejcie, R. V., & Morgan, D. W. (1970).
Determining sample size for research
activities. Educational and psychological
measurement, 30(33), 607-610.

Neuman, B., & Fawcett, J. (2011). The neuman
systems model (5" ed.). Boston: Pearson

Education, Inc.

194



MIFIIFYANAUNITIANITFINTIN i & aviil 2 nangIAN-suarAu 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

nsAnndenaaMuIAsEaLazUfAzeraRnanuLATEn
Tumsideusaulatvastin@neweruna unIvendeenvunranile
Mnaaunsainssrunveslsafndialdalalsun 2019
The Study of Stressors and Reactions to Stressors toward Online
Learning of Nursing Students in A Private University due to the

Corona Virus Diseases 2019 Pandemic Situation

1597 nﬁixwm, nA.4., Nirada Klingthong, M.Ed."
1159AA5 ls9usssuna, AA.AL., Nirassiri Rojanadhamkul, MS.”
AgNI Lﬁﬂgj’?iiﬁi we.vU., Kanthika Lertsuwan, B.N.S.’
95795504 n@auug, Ph.D, Jirawan Klommek, Ph.D.?

'91973¢], paurneIUIBMIAnSIYIY uR MBI ITIRITe-UUTT wAndn naNY
'Lecture, Mission Faculty of Nursing, Asia-Pacific International University, Dusit, Bangkok
Heman 5197198, AN TIUIAMIANIITTY I INENBEUNITIRITE-UUSAN LRnan ngaIN
®Associate Professor, Mission Faculty of Nursing, Asia-Pacific International University, Dusit, Bangkok
919758, AN IBMERSTYTY UM INeIBEuITIRT-LUTTIN wagdn T
? Lecture, Mission Faculty of Nursing, Asia-Pacific International University, Dusit, Bangkok
‘Prremans19138 73, AAENEIUIAMANTITTY W INEIBEUNITIAOITE-UUSAN LAnan NN
*Associate Professor, Ph.D., Mission Faculty of Nursing, Asia-Pacific International University,

Dusit, Bangkok

*Corresponding Author Email: nirada@apiu.edu

Received: March 22, 2522 Revised: August 29, 2022 Accepted: December 6, 2022

[

%4 1
unanea
n53deaseldinguszasd iefnuidineanuaiganazuiisesedsnoninuiasenluns

@

SouaulatveainAne) AN UIAAIANSITTY UINeIdEUIUITIRLRY-wUTANANADIUN1T

msszuinvedlsafnielisalalsu 2019 nquiegnaluinfnwnduln 1-4 Srunu 141 au Gedadendoe
mMsduuuue insesdlenlilunsiiudeya fe wuuaesunudeyadiuyaaa Anennunasenseninuana

67



M3A1IFUNINAUNITIANITFUAIN i & avuii 2 NINGIAN—GUIIAN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

dstemnunaieanisusnyana wazUfisevedenonnuadealunisiiousoulatl navaeuANNss
voudevlnegnisnand 3 viu liduiinnunsadaden wihiu 080, 1, waw 0.85 wazAAILTEs
Taeldduuszansuoarivesasounia Idiniu 0.85, 0.91, waz 0.94 mudiu Ainsizideyase
afifuTIENs ANLLUSUTIUINARE? waraunsanaesTvaRLUUTuTuRoy

NaMTIe uansi1 Aferuiaieaserineyana safuvneufioredenonnaeenld Sovas
42.7 uaziflouliiuansanuAniiuvazyiioungulunaiGouseulal vihunegldunian Yevay 27.9
AternuieSEnmeuenyAna SafuhineUfiReedonnuesonls Sevay 60.1 uavdyaaBumesiin
liiiefesihunelsinniign fovas 44.0 vamFdeandumnmaunmsudluaynusumsdnnmsGeunsaou
Tmngauuntnfnulaegeiinunniasussaidmungveanisnwiegeiiusydnsuasoly

AE1AgY: Fanan1uATen UJAsewedwneniumsen nisisevealadveinfinymeIuia agiunisal
msszvmvaslsadmvelisalalsi 2019

Abstract

The objective of this research is to study stressors and students’ reactions to the
stressors in Online learning during COVID 19 pandemic at Mission Faculty of Nursing,
Asia-Pacific International University. A simple random sample of 141 students was selected.
The questionnaire includes personal information, interpersonal stressors, external stressors,
and reactions to stressors in online learning. The content validity was examined by 3 experts
in each section and result showed 0.80, 1, and 0.85. The reliability by Cronbach’s Alpha of
0.85, 0.91, and 0.94. The data analysis was performed by using descriptive statistics, One-way
ANOVA, and multiple regression by Stepwise Multiple Regression.

The results demonstrated interpersonal stressors contributed in predicting reactions to
stressors at 42.7% and peers who did not express their opinions during group assignment
yielded the strongest prediction reactions to the stressors. The external stressors predicted
student’s reactions to the stressors by 60.1%, and unstable internet signal had the most
predictable factor of 44%. The findings can become guidelines for planning and developing
the quality and suitable Online teaching and learning program for the students. That way,

the objectives of education can be achieved effectively.

Keywords: stressors, reactions to stressors, online learning of nursing students, Corona

Virus Diseases 2019 pandemic situation
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msszunvedlsanndialidalalsun 2019 uaniiy
thAnwilufisesedsnemuinioalnesi oglu
seduUunans (X= 2.71, SD = 0.84) Wlefin1san
161 wud dudslenazersuel favuuwade
gefian uidsogluseduuiunans (X= 2.89, SD =
0.96) 5898911 A9 A1US19N18E (X= 2.85, SD = 0.99)
wazeUNgANII (X= 2.21, SD = 0.95) MUaRU
(Fam5197 1)

A15991 1 Anede diudenuuningngny LagseauazkuulafeuesUise1dadenandnuasen

Tun1seussulatvestn@nwingruiasenined@aiunisalnisseuinvedlsafn@elisa

1Al5U1 2019 (n = 141)

Ufjisensiedenanuiaien X SD ulaka
AUy 2.85 0.99 U1unang
fuInlanazensual 2.89 0.96 Uunang
PAUNEANTTY 2.21 0.95 oy

Tagsau 2.71 0.84 Uunang

3. SnensiuneReieaduieienszring
yanafuufAzerdedsnonnueiealunisiFeu
saulativasdndnwineruia uansin dsne
AnuLAEasEinsyaaa loln teuliuansaniy
Anviuvazyiaungulunaissuesulal 919138
yanstata/lidsne/lavinme/lusuitsnnufauii
dedumesiinveainAnuivan vwiewdFouas
wszdygaldd aundnluaseunsilinginssy
uazAanssuisumuvnizFouseulat Wy we/idu/

74

va1u/Aanssudu q dests deusuniuluvme
Seusaulail wu Walulasvy nsumnieladl
1a1udeerng 9 W@udu aunsasauiuiiune
UfATuviodenennunadealunmaiioussulatives
UnAnwne1unale Sesay 42.7 (R*= 0.427, p <
0.05) wagtiteulsinaninuAnuueyhaungilu
naZeuooulard aunsaviungldinniian fevay

27.9 (b = 0.422, p < 0.001) (FA151971 2)



MIFIIFYANAUNITIANITFINTIN i & avuii 2 NINGIAN—3UIINN 2565
Journal of Health and Health Management Vol. 8 No. 2 JULY-DECEMBER 2022

A1519% 2

'
A

HANTTAATIEVINTOANDENYAMLUU Stepwise Tunsnensaldsnennuaiensenitanng

fuuisesiedinennunssnlunisSeussulatvetinfnyine1uia (n = 141)

Independent Variables b Beta t p-value

eulduansemuAndiuvazyhaungalunaSeu

. ! 0.220 0.275 3.441%** .001
oaulatl (X)
o158 M shala/lidauna/livinnie/lasuilsaany
Aoty Wedumnesidnvesinfnvmaaniedians 0.152 0.997 2 971%% 004
wsedoyaalsii ()
pasndnluaseuaiingAnssunagianssudisuniu
vauziSeueaulatl W Wa/idwsienw/Aanssudu 9 0.139 0.193 2 5aq* 012
BIENGN (X))
WeusunuluvasSauseulat wu Daludlasivy

0.153 0.165 2.035* .044

InsunviFelatinauiGesing q uiu (X)

Constant = 1.375, R* = 0.427, F = 25.289, p = .000

*p <.05 *p<.01, ** p < 001

v
a

1NN 2 asnsadiouaunisluguasuuuiu lideldl Jjisededsiennandon = 1.375 + 0.220X

+ 0.152X2 + 0.139X3 + O.153X4

4. $runameiueistenlnaaieanieuen
yanrafuUfisendedsnoninuedealunisiFey
saulavvasindnwineuia uansd Faneany
Ww3EAnIBuDNUARE LauA dyaraduvesiin
liiades anmerniavdnaiiGeuseulayieu
ousm ometllinem villilaunslumsSeu fud
Jaiivdeyalugunsalnisiseuesuladliiisame
gunsallflumsBouseulatidenssansnm wu

a4 v < dl < & v
LATOITOUTIN WuRweIrIASY LUl anunse
sudwihuguiseredsnannuasealunis
a L3 L Y Y
Seuesulanvesind@nwineiuiald Sesay 60.1
(R? = 0.601, p < 0.01) dygadumesidnliatios
anunsaviueyjisendedaneanuaienlunis
Seusoulauldunfianiosas 44.0 (b = 0.441, p
< 0.001) (/9913797 3)
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M1519% 3

HANTAUATIZVINTOANBENYAMLUU Stepwise Tunmsnensaldsnernuiasennguenyana

fuuisesiedinennunssnlunisSeussulatvetinfnyine1uia (n = 141)

Independent Variables b Beta t p-value
fynaBumesidaliiados (X) 0.411 0.663 3.214** .002
anmenmAvsafiSeusaulay Seususn 81
Taianewyinbilaifiaunslunisiseu (X) 0.161 0.259 5.004 003
424’ a o @ ¥ 4 a o
NunInnutayaluaunsainisiSeusauladliiisane

Y ! 0.141 0.202 3.444%** .001
(X)
sunsaifldlunsSouseuladidenUssansam wu
4y o« o & @ w 0.189 0.262 3.287*** .001
\3esTausIN LummeIuNaLTd udu (X)

Constant = 1.119, R* = 0.601, F = 51.237, p =.000
** < .01, *** P < .001
NANT9 3 awnsalisuaunisiugazuuuiv ladedl Ujisededenennueien = 1.119 +

O.411X1 + 0.161X2 + O.141X3 + O.189X4

NAN15I9Y

naudiogns fe UndAnwineuna dnlngdu
wands dsdnwogluiudi 2 Sgfiduueguen
wangavmLAzUSNAmALaz e fEegTitu SUfRTeN
sodanannuaIoalunisFouseulallnesiu Tned
AU iudnlanarensual sglusyiuuiunans
dudunginssy eglusyiutiey

dsfomnuaToasgninayanaiisauyig

aaa '

Ufisensiedanennuesentun1ssuusaulatved

UnAnwinguiale Sevay 42.7 uaviiioulduans
Aanudaiuvaziaungulunanseussulad

ansavineliunign Sesas 27.9

'
a '

dsnennuieduanigusnyAnafisINyiung
UjAzerdedeneauaisalunisifeuseulal
vosunAnwine uiala Sevay 60.1 wavdya
Sumesidnliiadosanunsaviwnelduinian

Seway 44.0
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1. AanoANNATENTENINIYAAAANTE
yurgUfATerdedsnoninmaioalunisieu
pauladvetin@nwinegiuia Han15Ieaennaes
fuauuRgIu wanedn Asnenuiesenszarinsyana
flanunsaviuneufizendedanonnuaioalunis
Beussulatlldanniian (Govay 27.9) e iteulsl
wansaAniLvzyhnungulunaSeusaulal
LardsnonnuinToaseninsyanadisanriiung

n
naulunaiieussulal o1313duinnisldla/lyl
Fune/lavinme/ldsuilsannudndiu Wedumesin
vaatinAnwvgn WS euaemTsdy gl
aundnlupseunsiiingAnssuuasianssuiisuniu
vauzFouseulat] wu yo/idu/svinu/Aanssudu 4
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Fees ieusuniulusnzouseulal wu Ja
Tulaslviu nsuvvidelavanaiudeseing  Wusuy
anunsasuiurhunels Sesaz 42.7 wanein dieu
919158 uazasaurs Wudunedouneuen uay
\Huuvdsesdsnonnuaiensenineynna el
thAnwiAnuffzesodeneanuadoalunisGoy
paulay (Neuman & Fawcett, 2011) e1a1du
W18 AsIRnsiSeunsaeuwuueeulatiidu
dsndAnuiliineuszauinneu elfnivnnisal
AINd1T B1vdIHarBATILUULaEAIINIANTNTA
Womlisewdes Seilaindnvuansenmsides
FENISINAANULASEA LALA INNATIAaIINANTTSeY
szugas ilosanvnaunslunseuseulay e
gnIuNIuINaNTInluAToUAsI wiaLfioududa
TilpsTrwriliddesumsnidnunvas ey Faduly
TuimmadgaiuiunsAnewesnassn Nera uag
ARy (2564) Wuin MsauayuvesAseuadl oy
Lare1NsIRANNFURUSISaUAUANLAT YA LY
nsiSeueaulall uanndinseunss ey way
o138linnsatiuayumsFouseulaiivnzay
mlrinfAnwiinnuasenlunisissussulatiseas

2. AseAuLATIANBUBNYARAANNNTD
vmneUfiiredsenmneSenlunsBouoolat
YosinFnwIneuIa nanITaenARDITUALLR Y
wanein dyaraduwmesidnliiades [Hudaded
annsaiuneUjisendedsnonnuaienlunis
Gouosulardlduniian fevaz 44.0 wazieded
g iseedsiennnuiadealunisdeu
poulativesinfnyl Taun dyuradumesiinlyl
w@lies anmernavinafideussulal Seusudmn
onmelsidnamyinlslsifiauslunsidey fuieuiu
foyalugunsainsBeuseulavlifivewe gunsali
TWlunsSeueeulatifouusyaninim wu wsesdou

Saunn wusmeinunid Jusu neawsevihungld
Sovaz 60.1 LEM9IN ﬂfﬂﬁﬂmﬁa&ﬂuﬁuméjauma
mMenm uaz/v3o fgunsailunisSeuseulad
Liwsngan dawalvilufAzevodsnonnuiaion
WisBy @nnsaesunglédn Aswndeumanienm
wavgunsalunisSeuseulatifudsnenuneion
meuenyanaiidudssunliifin fisededse
AnuAsenlun1sSeusaulal laud Sanngania
dlonwiedladlinsetuidewesinisd Janiva
Sodeamavesenansdiaeurinmeriutig 9 5an
fnaienavsiiglassnvazasusoula Wy lndu
dygraudumesitaliiades 1Wudu Jnda
wiandlaudaavuuy ieswindauadingy
duwesidnldiafios fralndunesidnvzvan
dlodesdsnumsesulay ndrSeulivuiiiessn
duwmesiiinldiates Wululufiemadeatunis@nm
YoINaNs gUATEY WazAuy (2564) finundeyaynos
Suwesidnuwazdunndousyinadoudmansenu
san1sieusaulal mnaauilieussulad
Fuaaudumesiing wazdunndesisuas Hu
dum dnAnwinguiadziieanslunsiSeu way
TndiAeaiun1sfinuivessginn Useiasgnse was
ARy (2564) Ty guassAveanseansooulatl
fupafiesTeInaursedumesinvennietiy
fanudunusiuanuadsalunisissussulall
yliinAnwdovnoidedumesidnnanvmy
#9914 L‘%&Juhjif%'aq LLazﬁﬁﬂiﬂmwhﬁamw‘%a
dlanliinssiuidesvosaeu

Jaauanuzlunisuinanisideluly
91NRANITITY Aanernuiaiendiuiio

919158 ATEUATY AIUINEOUNIINILAMN WAL

gunsaiflflunsBouseularilsivanzan awnsa
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